人力資源理論與應用
Theory and Application of Human Resources 
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I. True and False (50 points)
Respond to each statement True, False or Uncertain and then justify your response. The justification of your response is the most important part of your answer.
1) Economic theory suggests that discriminating employers will be driven from the marketplace when the output market is competitive.
2) Employers have no reason to employ a segregated workforce if there is employee discrimination.
3) In order to maximize profits, a firm that discriminates against black labor will certainly hire all white workers.
4) If the labor force participation is counter-cyclical in Taiwan, it implies that discouraged worker effect dominates the added worker effect.
5) The intertemporal substitution hypothesis suggests that hours of work increase as the wage rises and decline as the wage falls.
II. Problem (50 points) 
1) (20%) Consider the following data for men and women: 


                              Men
    Women


Average Hourly Wage:
           $12.40
    $9.90


Average Years of Work Experience:
  14.3
     9.5

If a regression estimates the return to experience for men, βM, to be 0.25, how much of the average difference in wages can be attributed to differences in work experience and how much can be attributed to discrimination and/or unobservable characteristics?
2) (10%) Several studies have indicated that for prime-age males, the income effect of a wage increase tends to dominate the substitution effect. Other recent studies point out that hourly wages tend to rise over the early stages of the life cycle (the young receive lower wages than the middle-aged) and that young males tend to work fewer hours than middle-aged males, ceteris paribus. Employing a theory of life-cycle allocation of time, explain the apparent discrepancy.
3) (20%) On the right major theories of discrimination are listed. On the left are implications of one or more of these theories. Indicate in the spaces provided the theory or theories that yield each implication. Please explain it.
	    
	1.
	White male employees working along with minorities or women will receive higher pay than white males working in segregated environments.
	
	a.
	Employer discrimination

	    
	2.
	Firms that can segregate workers in various race or sex groups will earn larger profits than firms that must integrate their work forces.
	
	b.
	Employee discrimination

	    
	3.
	Owners who do not behave in a prejudicial way will make larger profits than owners who do.
	
	c.
	Customer discrimination

	    
	4.
	Minorities or women in public “contact” positions will face greater discrimination than comparable workers of their same race or sex in non-contact positions.
	
	d.
	Statistical discrimination


  Explanation:

	1.
	

	2.
	

	3.
	

	4.
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